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OVERALL RATING
I Y I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety B _
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PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Eric PENG; APSCA membership number: CSCA 21700770
Monitoring partner name: TUV NORD CERT GmbH (APSCA Member: 11600051)
Announcement type: Semi Announced

Monitoring: Full Monitoring

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Business partner information:

The facility Dingzhou Zeda Garment Co., Ltd (GEHiF % fR2EH fR 4281 91130682MA09Q3988C) started business in 2018 in
the place of Dawangnou village, dongliuchun township, Dingzhou city, Hebei, China (1 BT it& EM T = B 2 7 FiFH).
The main business products were clothing. The main process included sewing, heat sealing, buttoning, inspection and
packing.

Audited location information:
The facility used one 1-storey building as office, workshops and warehouse. There was no dormitory and canteen
provided by the auditee.

Operating shifts and hours:

Employees worked from 8:00 to 12:00 and 13:30 to 17:30. Employees conducted Saturday work twice to four times per
month.

The factory provided the working time records from July 2024 to audit date for review. The regular working time was 8
hours per day, 5 days per week, 8 hours overtime on Saturday normally. The max monthly overtime was 66 hours. The
max weekly working hour was 56 hours (standard weekly working hours 40 hours+ maximum weekly OT 16 hours).

Time recording system:
The factory used the electronic attendance system to record the working hours.

Salary payment details:

The local minimum wage was RMB 2000 per month or RMB 11.49 per hour. The factory provided payrolls from July 2024
to June 2025 for review. Workers were paid by hourly rate. The basic wage was more than RMB 14 per hour. For overtime
wages, the factory paid 150% of normal pay for overtime working on normal working day and paid 200% of normal pay for
overtime working on Saturday. The wages were paid by cash on or before 28th of each month. The auditee only provided
5 out of 30 employees (including 12 retired employees, coverage rate=28%) with all five types of social insurance. The
other employees were covered by commercial insurances.

Worker number information:
There were 30 employees on the roster. All employees were permanent employees. 1 worker was migrant employee from
other province in China. 28 employees were female. All employees showed on the audit dates.

Worker organization details:
No labor union was found. And worker committee was found in the facility.

Summary of findings:

The facility management and workers (representative) showed a positive attitude to this audit during the whole process.
The audit was basically fulfilled according to the audit plan sent prior to the audit. At the end of the audit, all the findings
were accepted by the audited factory. The performance areas needed improvements are as follows: PA1, PA2, PA5, PAG,
PA7. No other serious issue was noted in this audit.

Summary of Interview: Worker interviews were conducted individually and in group. Randomly selected 6 employees, and
no complaint was raised.

Remark:
1. There was no contractor or agency used by the auditee, so the agency labour contract or license/permit did not
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applicable for the auditee.

2. The auditee did not obtain any government waivers.

3. There was no collective bargaining agreement in the auditee.

4. The auditee did not provide the building structure safety certificates for all production buildings for review.
5. The auditee did not provide the fire inspection certificate or record for all production buildings for review.
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SITE DETAILS

Site Site amfori ID
Dingzhou Zeda Garment Co., Ltd 156-010306-001

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.

MONITORING ID: 25-0342502 | Monitoring summary report for Dingzhou Zeda Garment Co., Ltd — 5/ 11



METRICS

Key Metrics
Total workforce 30 Workers
Legal minimum wage in local currency 2,000 Monthly
Lowest wage paid for regular work at the site 2,436 Monthly
Calculated living wage in local currency 1,536.31 Monthly
Total sample 6 Workers

Other Metrics

Male workers 2 Workers
Female workers 28 Workers
Non-binary workers 0 Workers
Permanent workers - Male 2 Workers
Permanent workers - Female 28 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 0 Workers
Domestic migrant workers - Female 1 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 2 Workers
Workers hired directly - Female 28 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 0 Workers
Sample - Female 6 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: Dingzhou Zeda Garment Co., Ltd | Site amfori ID: 156-010306-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on onsite observation, document review,
management and worker interviews, the auditee
established management system; however, it was
not effective for some performance areas, such as
Workers Involvement and Protection, Occupational
Health and Safety and working hour etc. The
factory mainly complied with Amfori BSCI
requirement, but not all policies were properly
implemented, such as monthly overtime exceeded
local limit. So this finding was rated as partially.

RABIUAIE , a1 . ERENA T
WL IR DRI RERER  BRERER
BAHBAT L MTARSEIRIF , Rl RFENZE
AN TARR ) - e £A LIESF 7 Amfori BSCI
HIEK . BRAZHH H EEHT AR IECHE . than
HBIT AT RANYEER B AFTIR L E Iz R T
EATT AT

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on the document review, management
interview and workers interview, the auditee didn't
organize workforce capacity properly and monthly
overtime exceeded legal requirement. (Refer to

RIS , BEEMRTHY . wEEhRE

HEFBEHTE ML A MSET /) BingsEsg

HER. C1ENPA6.22 T HiFkinyintaaE
iR, EGZ = A EA S A E -

PAB6.2). The facility was aware of controlling
overtime hours. So this finding was rated as
partially.

PA 2: Workers Involvement and Protection
Site: Dingzhou Zeda Garment Co., Ltd | Site amfori ID: 156-010306-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

RIEHEE  RTREEEH WL . WEEh
HET R TARKHBRT . EARETITEFH

Based on document review and management and
worker interview, the auditee had defined long term
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Finding

goals to protect its employees, but did not specify
clearly how to achieve those goals step by step.
Such as how to reduce overtime hours.The facility
was aware of controlling overtime hours. So this
finding was rated as partially.

PA 5: Fair Remuneration

SRR L EARAITAR - A0 (TR HnBER A -
T AV AR SR , EE S TRAE S
FHFHFE-

Site: Dingzhou Zeda Garment Co., Ltd | Site amfori ID: 156-010306-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Based on document review, management and
worker interview, the auditee only provided 5 out of
30 employees (including 12 retired employees,
coverage rate=28%) with all five types of social
insurance. The other employees were covered by
commercial insurances. The participation rate of
factory employees in insurance programs is
low.This finding was rated as fully non-compliance.
(Reference Law: PRC Labor Law Article 72 and 73)

PA 6: Decent Working Hours

WIET S TEENLIAGY R {h

304 BT hAISRIEM T AR @S 128 B4R

T . ZRH{H128%). HeaRTEMT @ilbRbke -
AT ATERIBIE . ZRIHEA T2

HIN- (BEEM - {hi A\ RIEIEFE D F72
#n73%)

Site: Dingzhou Zeda Garment Co., Ltd | Site amfori ID: 156-010306-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Based on selected April 2025, May 2025 and June
2025 as samples and found all the random
selected employees monthly overtime exceed 36
hours in April 2025, May 2025 and June 2025, also:
1) the monthly overtime: 6 out of 6 random selected
employees worked 54 hours in April 2025 (random
month);

2) the monthly overtime: 6 out of 6 random selected
employees worked 66 hours in May 2025 (random
month);

3) the monthly overtime: 6 out of 6 random selected

RIBREAY202554 A . 202555 A | 202556 A1E
PR R REHELAY A T1E202554 A
202555 A . 202556 A An#Tata)8id 36/ B .
HA -

1B IR R ThA6H . 202554 F . Al
A 54 CFEALA 3 ;

2)kEthENeE R T hH6E L 20255 , ANyt
166/ © FEHLA 3 ;

3)FEHIHEN6E R ThAEGE L 7202556 A . Binpt
A58 L HE Ay

EA FEEER L ZAHEN TS ATFEI-
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Finding

employees worked 58 hours in June 2025 (current
month);

This finding was rated as fully non-compliance
because exceesive overtime hours were
systematic. (Laws and Regulations: Labor Law of
the P.R.C, Article 41)

PA 7: Occupational Health and Safety

CEEEEEN - {hiARTIETE ) F41
)

Site: Dingzhou Zeda Garment Co., Ltd | Site amfori ID: 156-010306-001

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

Through document review and management
interview, auditor noted that the auditee had carried
out risk assessments for safe, healthy and hygienic
working conditions. But the content of risk
assessment did not include whether hygiene kits
are required. This finding was rated as fully non-
compliance because the factory management said
they did not know about relevant requirement.

B HERMERARNYE . FZR RIRERZ
TRESMTAEXZ S BEMIAETRRMHRIN,
feiffh . ENEFEAETER ARESFERED
TRME. I BBEATHRHEXER . 8
IWHAEA T2 FEI-

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

Finding

Based on onsite observation, management
interview and workers interview, the auditee did not
post high temperature warning signs to hot water
boiling machines. This finding was rated as fully
non-compliance because the factory management
said they did not know about relevant requirement.
(Management Regulations on the Informing and
Warning Signs of Occupational Hazards in
Workplaces" (2014) Article 13)

ETUHNE , BERHUIATHE . e
BEHREARE LR SREETR BEATN &
BEEATHEXEX . ZAIMBHEATEATE
I ({AABRRTREEENSEIMREEN
e £20141 , T13F)

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?
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Finding

1. Based on onsite observation, document review,
management interviews, the auditee did not
provide the building structure safety certificates for
all production buildings for review. Reference law/
regulation: PRC Construction Law article 61

2. Based on onsite observation, document review,
management interviews, the auditee did not
provide the fire inspection certificate or record for
all production buildings for review. Reference law/
regulation: PRC Fire Prevention Law article 13
This finding was rated as fully non-compliance
because the legal required documents were
missing.

1VARIEIAINEE | ez . BEEH TR L FE
ZHEE R EFREAMERETIRS. 208
W= {rhte )\ REERTE D F615E
2ARBIHNE SO . EEBH R 1
R R TR A R A PR A A
HFILFESEEM : {hEARLIEERE D B
13%

FEAZEEERISOHERRE . Z2IBHEATE2 A
TFEI -

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

Based on onsite observation, management
interview and workers interview, all sewing
machines were missing needle guards. This finding
was rated as fully non-compliance because the
factory management said they did not know about
relevant requirement. (General Safety and Hygiene
Rules for Designing Production Equipment
(GB5083-1999), Article 6.1.6)

ETIUANE . EEHUMRIHHW . frEaEl
O EAIN BEEATHHEXER . 2R
IFHEATEATFEW . EFEEEeDERIT
HI(GB5083-1999) & 6.1.62%)
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